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Proportion of Men/Women who Receive Bonus Pay in the Relevant Period

Women’s bonus pay is 4.2% lower (Mean)

Women’s bonus pay is 4.2% Higher (Median)

Valero continues to be a diverse and equal opportunities employer in all aspects of employment.  No individual shall be discrimi-
nated against on the basis of their race, ethnic origin, religion or belief, colour, age, gender, sexual orientation, marital status, 
disability, political affiliation or any other category prohibited by UKateis and regulations.

Valero’s compensation programme supports concepts of fair treatment and equal pay, which are built on a foundation of 


